TV HO ROV KR

YyebeH npouec. ETanu Ha yuebHus
npouec. CneundpuuHn ocobeHoCTH
Ha yyebHuAa npouec npu obyuyeHue
Ha Aeua U Bb3pacTHu (3apaBu U
6onHKn). O6yueHueTro kato PyHKUUA
Ha paboraTta Ha akywepkaTa
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1. OnpepneneHue

= YyebHMAT npouec BbB BUCLLETO YYU/IULLE NPeacTaB/sABa
ANJAKTUYeCcKa opraHu3auma Ha PaBHOCTOMHU e/IeMEHTHU,
BPb3KU U OTHOLLEHUA, HACOYEHU KbM YCBOSIBaHEe Ha
onpeaeneH obem 3HaHUA, YMEHUA U HABULM OT CTYAEHTUTE
noAa, pbKoBOACTBOTO Ha NpenoaaBaTtens

= O6yuyeHue - oOpraHN3aLUOHHO-PYHKLMOHANHO €4UHCTBO
MeKAy NPenoaaBaHeTo U YYEHETO

= YuyebeH npouec = npouec Ha obyyeHue = obyueHue

s OBYYEHUE - OBPA30OBAHMUE?



A

g Neparoruka/AxHaparorumka

= [leparormMka — Hayka 3a 06y4yeHMeTo 1 Bb3NUTAaHNETO
s [leparornmkaTa ce aenmn Ha

= TeOpPUs Ha Bb3NUTAHUETO U

m Teopus Ha obyyeHumeTo (AnMaaKTUKA)

= AHAparorua — U3KyCTBOTO M HayKaTa 3a obyyeHune u
obpa3oBaHMe Ha 3penin Xxopa — npeaaara noaxoamn, opmm,
MeTodun, CpeacTBa, Uenn n y4ebHu ctpatermm 3a obydyeHue u
Bb3NUTaHME Ha 3pen Xopa, U3rpageHu IMYHOCTU

s Ob6pas3oBaHneTo n obydyeHneTo Ha xopa Hag 18 roa. (no 6baAr.
3aKOHO4ATEe/ICTBO) € aHAPArormyeckn npouec



%&f’% CblHOCT Ha o6yuyeHueTo

WEBES

= [lBycTpaHeH npoLec - eAMHCTBO Ha ABa aKTa:
npenojaBaHe U y4yeHe 3a NocTuraHe Ha obuwa uen

s B3anmopencreue B yuebHMA npouec — 3 pasu
= cybeKT-06eKTHO Bb3aencteme S— 0O
= cybekT-06eKTHO B3ammogencteneS.— O

= cybekT-cybekTHO B3aumoaeuncteme S — S
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WEBES

Mpenogasartenn N CbaobpxaHue CtygoeHtun N 3HaHnA, yMeHus,
MeToau, HaBULN
copmm,
cpeacTsa

O6yueHue, yeHmpupaHo Koem npenooasameaume. [Npu TPaANLNOHHUA
dopmaT Ha obyyeHme - ANPEKTHO aKTUBHO Bb3AENCTBUE HA NPenoaaBaTens
BbpXy 0by4yaBaHMA, B pe3y/iTaT Ha KOETO ToW Npnaobmuea onpeaeneHmn
3HaHUA, YMEHUA, HaBULUMU, B CboTBETCTBME C GOPMYANPaHUTE y4ebHU uenu
n noabpaHOTo y4ebHO CbabpKaHMe. AKTUBHA, BogeLlla poas Ha
npenoaasarena U NaCMBHO yyacTue Ha ctyaeHTute B Yl

O6yuyeHue,yeHMpupaHo Kom cmydeHmume. [pn CbBPEMEHHUTE, MOAEPHMU
TEXHONOrMM Ha 0byyeHme ce 3as1ara Ha MHTEPAKTUBHOCTTA. LlenTa e ga ce
NMOMOrHE Ha CTYZleHTa CAMOCTOATE/IHO Aa 0B/1a4ABA 3HAaHUA, YMEHUA,
HaBULUM, Aa TbPCU CaM U3TOYHUUM Ha MHPOPMaLMA, Aa Ce Hayyu Aa ce
camoougeHsnaBa. Mpenogasatenar npupgobusa HOBa PoaA — Ha MogepaTop,
dbacmnnTaTop, KOMTO OPraHM3npPa U KOOpANHMPA CaMoCToATeNIHaTa y4ebHa
AEeNHOCT Ha ctyaeHTuTe. CTyaeHTUTe ce NpeBpbLUaT B aKTUBHA, BOAeLla
CTpaHa B y4uebHuA npouec



@5 2. CTpykTypa Ha yuebHusa npouec —

i ertanu, ¢pa3n

[lhaHupaHe

OpraHusunpaHe
OctbluecTBABaHe
OueHKa

Ny By Ny Ny N

KopeKuusa npmn HeobxoammocT
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= YyebHu uenu —> Pe3yntaTtu oT 06y4yeHmneTo

= YyebHO cbabprKaHUe m
s OpraHmn3auMoHHO-YNPaBAEHCKNK

KomnneKc Ha YT Kputepwii 3a eeKTHBHOCT -
Ha yueOHMs IpoLEeC. el S
= TexHOo/10rma Ha O6Y‘-I€HI/I€
] MaTepmanHM YCNoBUA ‘
m [lepgarornyecka gMarHOCTUKa [Nenarorndecka
JIMarHOCTHKA Y4eOHO chIbpIKaHue
= M3nuTtBaHe /pe3ynaratu oT 00y4eHHeTo/
= OueHABaHe b caaTa
= KpuTtepuit 33 epeKTMBHOCT Ha Sl
YIIPaBJIEHCKH KOMILIEKC Ha
yqe6H nan poulec y4eOHHUS MPOLIEC.
// \

Texnomorusa Ha

= MarepuanHu ycioBHs
00y4eHUeTOo




@§ 4. XapaKTepuCTUKM Ha yue6Hus
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%%I'Z‘fﬁié’iw npoLec

"  [1/10HUPGQH,

"  Op2aHU3UPaH,

" yeseHaco4eH u

" Uma cucmemeH XapaKkmep - B yCI0OBUATA Ha y4ebHo-
Bb3NUTAaTENHUTE UHCTUTYLUN

= QUHOMUYEH,

"  [10cn1e008amersieH,

" f03HaseameseH,

" UHOPMAYUOHEH npoyec,

" npoodvaxcumeneH (0bpa3oBaHne n camoobpasoBaHue)

"  pas32bpHam 8bve spememo,

" ynpaenaem,

"  PBKOBOOEH,

= KoHmponupyem u op.

Llen Ha npoueca Ha obyueHune: obyyaBaHUTE Aa YCBOAT CbAbPHKAHUETO

Ha 0bpa3oBaHMETO, Aa Ce Bb3NMTaT U Ja Ce pa3Bue TAXHATA IMYHOCT

‘ph




é@ 5. CneuncdunuHmn ocobeHoCTH Ha

g y4yebHua npouec BbB BUCLLETO
- MEAULIMHCKO yYunumuye

ObyyeHneTto BbB BMY ce pa3sniMyaBa CbLLLECTBEHO OT TOBAQ,

npoBeXaaHo B Apyru BY

He e ABYCTPAHEH, a TPUCTPAHEH npouec - 6ONHUAT

NPOTNYa B PeasiHu YC/1I0BUA

N3npeBapBall, XapaKTep

rosiim obem, CNOXKHOCT, TEXbK NOHATUEH anapaT — U3NUTAHUE

33 CTYAEHTUTE, HATOBAPBAT NAMET, MUCNEHE

= pefoBHA dopma Ha obyyeHme — cneunanHoCTn OT
peryanpanute npodpecuu

= Mpouec Ha NnpodecrnoHaHa NoOAroTOBKA

m Hau-AbAToTO 0byYeHme —

Cvenacue Ha 6osaHUA 3a yyacmue 8 y4ebHuUsA %

COpyxceHuA 3a 3auyuma Ha bosHuA 8 &

yuyebHuUA npouyec




%@ 6. bONHMAT KaTo TpeTa CTpaHa B
yuebHusa npouyec (1)

Cb34aBa NO-CNOXKHA AMAAKTUYECKA CUTYaUmA,
HEeNoBTOPMMA, HO TPYAHA 3a NJaHUpPaHe,
OpraHuU3MpaHe U NpPoBeXKAaHEe

Banae Bbpxy B3aMMOOTHOLIEHUATA NpenoaaBaTen —
CTYAEHT

ABsBa ce ,,}KMBO“ cpeacTso 3a obyyeHme (06eKrT)
[MoBeaeHMeTo Ha NALUMEHTA BAUAE BbPXY
NPOTUYAHETO Ha Yy4ebHUTE 3aHATUA

KonKoTo noanomara, TO/IKOBa MOMKe A3 3aTPYAHM
y4ebHua npouec

Bcekun 6oneH e otaenHa AMYHoOcCT (cybeKr) —
XapaKTepoBM 0COBEHOCTU, UHTEPECU, ONUT, MOTUBMU,
Harnaca, NnpexXMBABaHMA — OTHOLLEHMNE KbM
3/1paBETO




A

iy BonHuAT B yuebHua npouyec (2)

1 OTHOWeHMe KbMm 34paBeTo KaTo LLeHHOCT

= ONTMMUCTNYHO, 1O HEOCHOBATENIHO ONTUMUCTUYHO U HEXaNHO —
KAdTO 3adlUnTHA peakunAi, N31T1aCKBaHE, OTPULUIHUE

s PatanncrnyHo — y6e,£|,eHOCT, ye HNWOo He 3aBNCKUN OT HETO

= [lecMmuUcTn4HoO, A0 XUNOXOHAPUNA — HACO4YEHO BHNMAHUE KbM
HaN-HE3HAYUTEeNHU NnpoABn, HEPA3NOJIOKEHUA

= PeanncrtmyHo — noemart IM4YHa OTTOBOPHOCT 32 COBCTBEHOTO CU
3/paBe



A
%@% BonHuAT B yue6Hus npouec (3)

EMoOUMOHANHO HaTOBapeH, paHMM, HECNMOKOEH,
4yBCTBUTENEH, YA3BUM

Ctpax/Cpam
s Crpax ot 6baella AnarHo3a
s CTpax oT maHunynaunm
s CTpax oT yCNOoXHeHUA
s Crtpax ot obyyaBaHuTe
s Crtpax ot 3aryba Ha pabotocnocobHoOCT
= CTpax oT NpomsAHa B OTHOLLUEHUETO HA CEMENCTBOTO
bonHu4yHaTta cpepa
s OTCcbCcTBME HA BM3KK U NpuATeENN
= AganTtauusa Kbm 0H6CTaHOBKA, 3PAaBEH €KUM, PEXUM
s [lpnATHA???



%@f’fl BbonHuAT B yuebHua npouec (4)

IEBES

= BUJ M TEXecT Ha 3abonaBaHeTo

m eTan Ha NpoTUYaHe

® HaANYMe Ha YCIIOXKHEHUA

= MPOrHo3a

m [lon, Bb3pacT,

s ob6pa3oBaHue, npodecus, cneunanHocT,
m COLIMANIHO MOJIOXKEHMUE,

m MKOHOMMWYECKMN CTaTYC,

m PEeNTMO3Ha NPUHAANEKHOCT,

m eTHU4YeCKa NpnHaanexxHOCT U T.H.



g BonHMAT B yuebHua npouyec (5)

Bupose nosegeHue B8 60N1HUYHA cpeaa

= YpaBHOBECEHO, CNOKOWNHO, TbpNeanBo

s AfanTupaHo, TPEBOXHO

= 3aTBapALM ce B cebe cu, HeobWUTENHHU

= [lacMBHO-arpecuBHO, BparkaebHO-pa3apasHUTENHO

u PGI’pECVIBHO — NMb/IHA 3aBUCUMOCT OT TrPUXKUTE Ha OPYIUTE,
HecrnocobHOCT 3a peopraHnsaumnAa B HOBUTe ycs10BUA

= TbpceHe Ha "'BTOpMYHA ne4yanba” ot bonecrtra



@5 CneundumuyHn o0cobeHOCTH Ha
mﬁ'VHEGHMﬂ npouec npu obyueHue Ha
Aeua U Bb3pacTtHu (3apasu n 60/1HKM)

s CryneHTtUTe, cneunanHocT ,Akywiepka”“ e Heobxognmo Aa
npuTeXaBaT He CcaMO 3HaHMA, YMEHMA WU HaBULUMU
(npodecnmoHanHNTE KOMNETEHTHOCTU), HO U NNYHOCTHM
KauecTtBa, 3Ha4YMmm 3a npodecmnaTa, Kouto Tpabsa aa ce
N3rpaxkaaTt n pa3BuBaT.

** Kakeu kayecmea mpsabsa 0a npumexasam cmyoeHmume-
aKywepku?

[MOCTOSAHCTBO, CaMOAMUCUMMNANHE, OPraHM3MPaHOCT, MOpa,

XYMaHU3bM, EMNATUA, CbCTPAJAHNE, CbYYBCTBME, MUIOCHPANE,

BCEOTAAWNHOCT, BO/JA, KOMYHMKATUBHW YMeEHUA, YMEHMAa 3a

n3cnywBaHe, 3a paboTta B €KUM, YBaXKEHMEe JNYHOCTTa Ha

naymeHta M T. H. (Kogekc 3a npodecMoHanHa eTuKa Ha

MeANLUMNHCKUTE  CEecTpW, aKyllepkute U aCoUuMUPAHUTE

MeaMLUUHCKM cneunanuctu, Pasaen ).



e’ O6yueHue, pabora c geuya

¢ TbyOHoO nu ce pabomu c 0eya uau s1ecHo?

KaTto Urpa, moaen 3a nogparkaHne, aBTopumuTeT, CTUMyIn
** TuliHeliOxvpu?
¢ Cvc 3a8uCcUMocmu?
o2 ?
* Om Kv0e npousmu4yam mpyo0oHocmume:



T
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%%@ﬂ)@’ O6yueHue, pabora Cc Bb3pacTHHU

ABToputer, aosepue! Mnagn xopa obyyaBaT NO-Bb3PaACTHU U
cTapu naumeHTu. MaumeHT — HAKOM OT BalluUTe npenogaBaTesn:
aCUCTeHT, JNlekap, AoueHT, npodecop, M3BecTeH KanauuTeT B
MeanLmMHaTa

\/

s AKywepKka obyyasa nayueHmu cvc crneyuaaHocm ,,MeouyuHa”,
Kak we ce yyecmeame? Tpabsea nu 0a ce npeHebpeasa MaKbe
nayueHm c ¢ppaszama , Bue cu 3Haeme!”?

4

L)

»* Kak akywepkama (TOKy-LLO 3aBbpLUKIa UAK Bce olle obyyasalla
ce) we cneyenu 0osepuemo HaA ro-ev3pacmHume nayueHmu? C
Kakeo? BbHWeEH BuMA UM NoBeaeHME Ha aKyllepKaTa Ha

paboTHOTO MACTO, 33 A3 MMa aBTOPUTET NMpe TaKMBa NaLUEHTW.
Ha naymeHTUTE LEe OTHEME M3BECTHO Bpeme Aa OLUEHAT TEOPETUYHUTE 3HAHUS
N MPAKTUYECKUTE YMEHMA, HO BeaHara e OoueHAT npuaobutute HaBuuM
(KOMyHUKGmMuBHU  yMeHuUs, = emuYHO  OMmHOoWeHuUe,  npPogecuoHAsIHO
nosedeHue)! N3non3saHe Ha AOCTbMNeH e3uK, 6e3 cneynduyHu TEPMUHMN,
pa3bupaemo ga 0b6ACHABA Ha NAUUEHTUTE



= QOyyeHue, paboTa C TpyaHU NaLMeHTH

* C NCUXUNYECKUN OTKZIOHEHWNA, 3aBUCUMOCTU, TEPMUNHAJTHN



%@ 8. O6byueHuneTo KaTo PyHKLUMA HA
- pa6oTata Ha aKkyLuepkaTa

* OCHOBHa 33a4a4a — NbpPBUYHATA NPOPUNAKTUKA - POJIA HA
obyyeHneTo 3a n3rparkaaHe Ha NOAE3HN HAaBULMU N MPOMAHA B
CTUNA N HAYUHA HA XXMUBOT — NPOMOLMA HA 34pPaBeTo

* 3ApaBHO Bb3NUTaHUE

e ObyyeHune Ha bBpeMeHHU, POAUNKN U TEXHUTE CEMENCTBA —
KEHCKU N AETCKMN KOHCYATaLUMN

* Yyunuuwa 3a pogutenu

* Hp.

Value: Caring

Here for Patients

Our patients said: “"Show me that you care about me
as an individual. Talk to me, not about me. Look at me
when you talk to me.”




, @ ETU4YeH koaekc
fc’ Ha MeAMLIMHCKUTE CECTPH, aKyLLUEepPKUTE K
acoLMMpaHUTEe MeAULIMHCKN CNeLuanuncTy no
3ApaBHU rPUXKU B
P. bvnarapusa

* BbBegeHue
* [lpodecmnaTta Ha MeaANLUNHCKUTE CECTPU, aKYLLEPKUTE U aCOLUUNPAHNTE MEeAUNLNHCKU
CNeumManmcTu No 3a4paBHU FPUKN - pexabunutatopu, peHTreHoBu nabopaHTy,
denawepun, MeanUNHCKN N1abopaHTU, CAaHUTAPHU MHCNEKTOPU, OPTONEAUYHU TEXHULMN,
MACaXWUCTW, KOUTO NO-HATaTHbK Le obeagnHUM Noa Ha3BaHMETO — NPOPECMOHANNCTU NO
34paBHU rPUKM Ce CBBbP3BA CbC C/iegHNTe GYHAAMEHTA/IHN OTFTOBOPHOCTMW:

. - NpoMOUMA Ha 34paBETO;

. - npodunnakTMKa Ha 3ab601ABaHUATA;
. - Bb3CTaHOBABaHe Ha 34paBeTo;

. - obnekyaBaHe Ha CTPaAaHUETO.

* [pUCHLLO 33 U3NBAHUTENUTE Ha Ta3n Npodecus e YyBaXKeHMETO KbM MpaBaTa Ha YOBEKaA,
BCEOTAAMNHOCT U YyBCTBO 3@ OTTOBOPHOCT. MpodecMoHanNCTLT NO 34PaBHU FPUNKK €
ANBXKEH Aa yrparkHABa cBoATa Npodecmnsa No cbBeCT U Aa onpaBaaBa A0BEPMETO, KOETO
MY ce npeaocTaBs.

* ETnkaTta Ha npodpecMoHaNUCTUTE Mo 34PaBHUN TPUNKM € CbBKYMHOCT OT HOPMMW Ha
noseaeHne, KOUTO CAYrKaT U3LANO Ha KUBOTA M 34paBeTo HAa MHAMBMAA U OOLLLECTBOTO.
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*  ETUYHMTE HOPMU perynmpaT OTHOLLEHUATA U NOBEAEHUETO Ha NPoPeCcMoHaINCTUTE
MO 3[1PaBHU FPUKMU:

. - C NaumeHTa u HerosuTte 6AU3KU;
° - C Konerute;

° - C IeKapuTe;

° - c obLecTBoTO.

* I'IpanmaTa Ha npod>ecv|0HanHaTa €TUKa, PErMMamMeHTUpPaHn 4pe3 To3n AOKYMEHT, Ca
3a4bNAHKUTENHN 3a BCUYKHU I'IpO(I)ECMOHa}'II/ICTI/I Mo 34PaBHU TPUKN.



Pa3znea I.
O01IM MoJ10:KeHU

Ya.1 Ipodecusta Ha npodheCHOHATUCTUTE MO 3APABHU FPUKHU - METUITUHCKU
CECTPH, aKyIIEPKU, peXaOUIUTATOPH, JTaOOPaHTH, PEIAIICPH, CAHUTAPHU UHCTIEKTOPH U JIP.
MOJKE J1a C€ M3ITBJIHABA CaMO OT JIMIE C MEIUIIMHCKO 00pa3oBaHue, MPaBOCIOCOOHOCT U
kBanudukanus, npuzHara B Penyonnka bbarapusi.

Yia.2 Ipodecusta Ha npodheCHOHATUCTUTE MO 3APABHU IPUKHU CE€ OCHOBABA Ha:

- mpodecuoHaIHa KOMIIETEHTHOCT, KBaTU(UKAIIUSI 1 OTTOBOPHOCT;

- XyMaHHOCT, Y€CTHOCT, YOBEUHOCT, MIJIOCHP]IUE;

- 100pOCHBECTHOCT U TOOPOHAMEPEHOCT;

- TaKTUYHOCT B OTHOIIEHUSTA C TAIIUEHTUTE, KOJIETUTE, TUYHOCTTA U OOIIECTBOTO;

- BEXJIMBOCT KbM MaIlMEHTa U HETOBUTE OJIN3KH;

- TOJICPAHTHOCT KbM PEJIUTUO3HUTE YOCKICHUS, ETHUUECCKUTE TPAAUIUU U
MOJIUTHUYECKATa MPUHAJICKHOCT Ha JTUYHOCTTA;

0€3MPUCTPACTHOCT KbM OOJIHUTE C Pa3IMYHO OOIECTBEHO, COLIMAIHO U MaTepUaTHO
MOJIOKEHUE.

Yn.3. Cne cBosiTa crneruduiHa posisi ¥ npodecroHaiHa OTTOBOPHOCT, KOMIIETEHTHOCT U
yMEHUsI, MPO(PECHOHATUCTHT MO 3APAaBHU TPYKM JOMPUHACS 32 M3IMBJIHCHUE HA OCHOBHHTE
3a/1a4y Ha 3/IpaBeona3BaHEToO.

- YKpemnBaHe U MoJ00psBaHe 3/[paBETO HAa KJIMEHTa/MalueHTa U 00IeCTBOTO;

- MpeIOTBpaTsABaHE Ha 3a00/IsIBaHUATA, TIPEKIECBPEMEHHATA HETPYAOCTOCOOHOCT U
CMBPT;

- IeYeHNEe Ha 3a00JIeIUTE U BH3MOKHO Hal-II'JIHO BH3CTAHOBABAHE HA (PU3UUECKOTO U



Behaviour Standards:

Kindness and Respect

Our behaviour standards describe
the manner in which we expect staff
to behave towards patients and
their families or carers and towards
each other.

You will have received a copy of the Kindness
and Respect Behaviour Standards as you start
in the Trust.

The behaviours have been developed for staff,
by staff in order that:
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Women should wear a blouse/smart top with smart-casual trousers or skirt, or a smart dress. Dress for
areas such as Psychiatry and Child Health may be more casual but the following rules must always be
followed:

Name badges/identity badges must be worn by all staff, at all times, and be clearly visible.

In regard to patient safety, staff must be aware of the contents of the top pockets of the uniform,
such as; pens, scissors or other hard and sharp objects as they may cause injury or discomfort
to patients, these items should be carried inside clothing or hip pockets.

Lanyards for uniform and non-uniform wearers within a clinical setting must not be worn as they
have been shown to be contaminated by pathogens which could come in contact with patients;
they play no part in patient care. Identity badges should be clipped to the clothing.

Clothing should cover the body from the shoulder to the knee as a minimum. Bare midriffs are
not acceptable.

Clinical staff must be ‘bare below the elbows’. This is a DH guideline and is enforced regardless
of ethnicity and cultural beliefs.

Clothing should be clean and pressed.

Clothing should not restrict easy movement and should look smart and professional.

Clothing should not display prominent non NHS logos or pictures.

Combat-style trousers and jeans are inappropriate.
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6.

FOOTWEAR

-slip soft soles with a low heel
[ wearers should be neat and clean and have non-s ts '
S:g eassfgfrt Léglégrg keep noise to a minimum. Footwear must be black, yvelll f(lj’gtlngtagdtg;o;ngg %ggclj
' t cover the whole of the foot including :
bt s e e isk of injury to the feet. Flat, well-supported lace
ing shoes with closed toes minimises th‘e risk o ij ry : ;
\Llj\{)za:err?ain the best choice. Court shoes and ‘Croc type’ shoes are not acceptable.

JEWELLERY

Jewellery for uniform wearers is restricted to one pair of plain/unobtrusive studs in the earlobes
only; no other facial piercings are permitted to be worn including tongue studs. For catering staff,
plain sleeper earrings apply as advised by Environmental Health. One plain ring/band is permitted
on one hand only. Wristwatches must not be worn.

Jewellery for non-uniform wearers in a clinical setting is as the bullet point above. Wrist watches
must be removed before undertaking clinical duties.

Jewellery for non-uniform wearers outside of the clinical setting must be discreet and unobtrusive.
The wearing of facial piercings is not permitted.

Tattoos which will be visible whilst the employee is at work should not be overtly racist, political or
contain images that demonstrate violence. Employees with tattoos of this type will be expected to
cover these with masking makeup bought at their own expense. Tattoos on the hands must be left
uncovered to comply with hand hygiene requirements. Please consult with HR if in any doubt.
Where, for religious reasons, members of staff wish to cover their forearms or wear a bracelet,
when not involved in patient care, they should ensure that sleeves or bracelets can be pushed up
the arm and secured in place for hand washing and direct patient care activity.

Medical Alert ID tags are permitted and can be worn on the wrist. However, these must be
removed as necessary to allow for effective hand washina.
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8. PERSONAL APPEARANCE

* Fingernails for uniform wearers and non-uniform wearers within a clinical setting must be kept short
and clean. Nail polish must not be worn. False fingernails and nail extensions must not be worn.

= For uniform wearers, hair should be clean and, if it falls below the collar, tied back and above the
collar.

= For non-uniform wearers, hair should be clean and, if it falls below the collar, tied back and above
the collar whilst in a clinical setting.

= The face should be fully exposed when working in all clinical areas. Head attire worn routinely for
religious observances should not cover the face as this is crucial for identification purposes as well
as for effective communication. Headscarves etc must be tucked into the collar for infection control
and hygiene reasons.

= Discreet make up is permitted. Perfume and aftershave must be unobtrusive in nature.

= lItis recognised that in today's society many individuals now have tattoos. Visible tattoos should be
appropriate in size and with words or images which are unlikely to cause offence to patients; service
users or colleagues (e.g. swear words, initials indicating membership of organisations promoting
discriminatory behaviour, images promoting unacceptable culture references such as violence).
Members of staff may be asked to cover tattoos that are likely to cause upset to others. If a
member of staff attends for work with a new tattoo on an area of the body which is visible, and that
tattoo is considered offensive, this may be considered a breach of this policy and disciplinarv action
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c AUHAMUYEH XapaKTep U pa3/intdiHa NPpoABNAKUTENTHOCT

 Bcekn obyyaBally ce npu ycBoABaHE Ha HOBa Yy4yebHa
MHPopMaLMA NpeMmnHaBa npes cneHUTe eTanm Ha yYeHe:

Bb3npMemaHe Ha MHPopmaumnATa — HOB yyebeH maTtepuan
ocMmucnaHe n obobulasaHe Ha y4ebHUA maTepman
3aTBbpXKAaBaHe

npuaaraHe Ha 3HAaHUATA Ha NPaKTMKa

obpaTHa Bpb3Ka

BceKkn yosek yum pasnmnyHo. Ha eamH my otTHema nosevye Bpeme
332 ocCMucnsaHe, pa3bupaHe, CTPYKTypuMpaHe Ha HOBATa
MHPOPMALMA N NO-MANIKO Bpeme Aa A 3aTBbpAn, Aa A 3aNOMHU
TaKa, Ye 21IeCcHO Aa A U3B/MYa OT NameTTa U Aa A npwuaara B HOBa
CUTyauUmAa UAM Ha NpPaKTUKa. LApyrn no-n1ecHo A OCMMUCAAT, HO
MMAT HyXAa OT noBeye Bpeme Aa A 3aTBbpAAT. be3 BTOpU U
TPeTu eTan, e HeycnewHO npuaaraHeTo Ha 3HAHMUATA Ha
NPaKTUKa
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